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Benefits communication and employee 
satisfaction go hand in hand

Trustmark offers effective communication solutions to reach employees and help them understand 
and appreciate their benefits. This results in more loyalty to their employer and more satisfaction 
with their job.

On average, more than 30 percent of employee 
compensation is in the form of benefits.* If 
employees don’t understand their benefits, 
or aren’t using them at all, the value of those 
benefits can go to waste. 

A Trustmark independent employee survey 
showed that when it comes to communication 

and a benefits package, 90% of employees who 
enroll in one-on-one meetings with a licensed 
benefit counselor have higher satisfaction with 
enrollment and with their benefits overall.

In the Trustmark survey, 95% of employees 
say they need someone to talk to. Employees 
respond to the in-person or phone contact with 
Trustmark’s enrollment partners, who provide 
personalized consultations that include the 
employer’s desired message. 

In fact, other studies show the quality of the 
communication about a benefits program can 
be more important than the strength of the 
benefits program itself.

Trustmark works with you to create 
customized employee campaigns 
for better understanding and 
higher satisfaction

*Employer Costs for Employee Compensation, Bureau of Labor Statistics, March 2017.

Source: Effective Employee Communications Drive Financial Result, Watson Wyatt
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Everything we do 
starts with you
Trustmark works closely with our enrollment partners to make 
sure the solutions we provide clearly address the issues 
that matter. 

Clients can expect a smooth professional enrollment 
that takes advantage of Trustmark’s long-standing 
relationships with experienced enrollment 
specialists. Trustmark partners with the most 
reputable benefit enrollment firms to provide 
comprehensive enrollment services to numerous 
clients nationwide.

You will experience an efficient implementation 
process that ensures accurate enrollment set-up 
and communications, and a single point of contact. 
Value added services at enrollment help deliver the 
employer message personally year after year.

Innovative solutions provide valuable 
insurance protection to supplement 
core coverage and offer greater 
financial security.

Exemplary service addresses the 
challenges that can come with offering 
and managing benefits.

As a trusted partner, our decades-
long history of success in the voluntary 
benefits industry means we know what 
it takes to deliver results.
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	 Schools
	� Products designed specifically for schools – Ongoing life insurance coverage allows for spring enrollment with 

deductions starting in the fall. Employees/policyholders have the coverage they need over summer break.

	 Flexible payroll deduction and remittance – partial-year payroll cycles are no problem at Trustmark! 

	� Trustmark has standing relationships with more than 219 school districts, colleges and universities, from 
100 to 30,000-plus employees.

	 Health Care
	� Health care employees deserve to receive the same exceptional service they give each day. Seamless enrollment for 

varying work schedules/multiple locations –

		  •	� Turnkey enrollment options include web self-service, call center, enroller-assisted, and one-on-one enrollment.
		  •	 Ongoing employee communication. 
		  •	� Through professional benefit communication firms, we provide a range of direct-to-employee 

communications including: core benefits, engaging employees in wellness programs, 401(k) plans and other 
corporate messages.

	 Public sector/municipalities
	� Public sector clients, including those employing school workers, firefighters, municipal, county, state and union 

workers, are increasingly more concerned about health insurance, pensions and their overall benefit packages.

	� Trustmark provides voluntary benefits to employees of the largest county and the 4th, 8th and 20th largest cities 
in the United States, along with employees of five states. More than 296 municipal, county and state governments.

	 Private industry
	 Voluntary benefits effectively supplement core benefits by:

		  •	� Complementing an employer’s health and wellness strategy. 
		  •	� Expanding benefits without additional employer contribution.
		  •	� Broadening the overall benefits package, which helps to attract and retain employees.
		  •	� Added advantages of list billing and reconciliation based on payroll calendar and data.

Target markets



Customized materials 
match your enrollment

Advanced campaigns 
Drive home the large 
employer’s message
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Schedule Your Appointment NOW!
Go to www.myenrollment.com or call 800-123-4567

**These prizes are not funded with School Board funds; no taxpayers’ dollars are being used.

BENEFITS ANNUAL ENROLLMENT IS

AUGUST 28, 2014 – 
SEPTEMBER 18, 2014

LOCATION:DATE:

All employees must meet with a Benefits Counselor to complete 
their benefits enrollment and to receive a printed confirmation 
form. During your 30-minute scheduled appointment, the 
Benefits Counselor will:

 •	 	Help	you	understand	your	new	benefit	options	and	the	Wellness	Incentive

 •	 Review	your	enrollment	information
 •	 	Confirm	your	benefit	elections	through	the	Enrollment	System
 •	 	Introduce	the	new	Trustmark	Voluntary	Benefits	with	Guaranteed	Issue	

available	-	Accident	Insurance	and	Universal	Life	Insurance	with 
Long	Term	Care

ENTER TO WIN!
Four	exciting	drawings	just	for	seeing 

a	Benefits	Counselor*

 •	 Sports	Authority®	gift	cards	

 •	 Gym	memberships
 •	 Target®	gift	cards
 •	 Publix®	gift	cards

144 GIFT CARDS AWARDED! 
Gift	Card	winners	will	be	randomly	selected 

and	notified	at	the	end	of	enrollment.

PLANET FITNESS® 
SIX-MONTH MEMBERSHIP* 

Four Winners!

PRINT NAME
ENTER ME TO WIN!

CONTACT INFORMATION

*These prizes are not funded with School Board funds; 
no taxpayers’ dollars are being used.

Learn More About New Benefit Options 
and Wellness Incentive
All employees must meet with a Benefits Counselor to complete their 
benefits enrollment and to receive a printed confirmation form. During 
your 30-minute scheduled appointment, the Benefits Counselor will: 

 •  Help you understand your new benefit options and the 
Wellness Incentive

 • Review your enrollment information

 •  Confirm your benefit elections through the Enrollment System

 •  Introduce the new Trustmark Voluntary Benefits with Guaranteed 
Issue available - Accident Insurance and Universal Life Insurance 
with Long Term Care

WAYS TO SAVE
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2014 Annual Enrollment 
August 28 - September 18
Counselors are on-site today!

Four exciting drawings just for seeing 

a Benefits Counselor.*

144 gift cards awarded! 

Gift Card winners will be randomly selected and notified at the 

end of enrollment.

Counselors are on-site today!

NEW VOLUNTARY INSURANCE

ENTER TO WIN

WAYS TO SAVE

P485-1605 (7-14)

New Benefit Options and Wellness Incentive

All employees must meet with a Benefits Counselor to complete their 

benefits enrollment and to receive a printed confirmation form. During 

your 30-minute scheduled appointment, the Benefits Counselor will: 

 •  Help you understand your new benefit options and the 

Wellness Incentive

 • Review your enrollment information

 •  Confirm your benefit elections through the Enrollment System

 •  Introduce the new Trustmark Voluntary Benefits with Guaranteed 

Issue available - Accident Insurance and Universal Life Insurance 

with Long Term Care

* These prizes are not funded with School Board funds. 

No taxpayers’ dollars are being used.

PLANET FITNESS® 
SIX-MONTH MEMBERSHIP* 

Four Winners!

PRINT NAME
ENTER ME TO WIN!

CONTACT INFORMATION

*These prizes are not funded with School Board funds; 
no taxpayers’ dollars are being used.

2014 Annual Enrollment is
August 28 - September 18

Schedule an appointment to meet with Benefits Counselor at 
http://www.myenrollmentschedule.com 

or call 800-123-4567

Learn More About New Benefit Options 
and Wellness Incentive
All employees must meet with a Benefits Counselor to complete their 
benefits enrollment and to receive a printed confirmation form. During 
your 30-minute scheduled appointment, the Benefits Counselor will: 

 •  Help you understand your new benefit options and the 
Wellness Incentive

 • Review your enrollment information

 •  Confirm your benefit elections through the Enrollment System

 •  Introduce the new Trustmark Voluntary Benefits with Guaranteed 
Issue available - Accident Insurance and Universal Life Insurance 
with Long Term Care

WAYS TO SAVE

PL
E

A
SE

 T
E

A
R

 O
FF

 H
E

R
E

 A
N

D
 B

R
IN

G
 T

H
IS

 C
A

R
D

 T
O

 Y
O

U
R

 E
N

R
O

LL
M

E
N

T 
SE

SS
IO

N

PASSPORT
NEW

! VOLUNTARY

INSURANCE

ENTER TO W
IN

W
AYS TO SAVE
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Four exciting drawings just for seeing 

a Benefits Counselor.*

144 gift cards awarded! 

Gift Card winners will be randomly selected and notified at the 

end of enrollment.

To schedule an appointment with a Benefit 

Counselor at your work location, go to 

http://www.myenrollmentschedule.com 

or call 800-123-4567

NEW VOLUNTARY INSURANCE

ENTER TO WIN

WAYS TO SAVE

P485-1595 (6-14)

New Benefit Options and Wellness Incentive

All employees must meet with a Benefits Counselor to complete their 

benefits enrollment and to receive a printed confirmation form. During 

your 30-minute scheduled appointment, the Benefits Counselor will: 

 •  Help you understand your new benefit options and the 

Wellness Incentive

 • Review your enrollment information

 •  Confirm your benefit elections through the Enrollment System

 •  Introduce the new Trustmark Voluntary Benefits with Guaranteed 

Issue available - Accident Insurance and Universal Life Insurance 

with Long Term Care

* These prizes are not funded with School Board funds. 

No taxpayers’ dollars are being used.

Schedule Your Appointment NOW!
Go to www.myenrollment.com 

or call 800-123-4567
P485-1529

The Road to
HEALTHY LIVING

Starts Here

El Camino una
VIDA SALUDABLE

comienza aqui

Wout pou
VIV ANSANTE

komanse la

The Road to
HEALTHY LIVING

Starts Here

El Camino una
VIDA SALUDABLE

comienza aqui

Wout pou
VIV ANSANTE

komanse la

The Road to
HEALTHY LIVING

Starts Here

El Camino una
VIDA SALUDABLE

comienza aqui

Wout pou
VIV ANSANTE

komanse la

The Road to
HEALTHY LIVING

Starts Here

El camino hacia una
VIDA SALUDABLE

comienza aquí

DATE | FECHA | DAT TIME | HORA | LÉ

LOCATION | LUGAR | LOKASYON
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Way to Save
New Healthcare Wellness Initiatives
Benefits eligible employees must complete four (4) Healthcare 
Wellness Initiatives by December 31, 2014 in order to be 
eligible for an offered healthcare plan without a cost share 
(free option) effective January 1, 2015 (This does not apply to 
employees represented by AFSCME & FOP bargaining units). 
Meeting with a Benefits Counselor will enable fulfillment of 
one (1) of the four (4) healthcare wellness initiatives. Make 
sure to bring your Cigna ID card to your enrollment session.

NEW! Accident Insurance
Accidents Happen
Accident insurance helps take care of medical bills, 
so you can take care of your family. Includes yearly 
wellness benefits for routine physicals and screenings.

ENTER TO WIN
Four exciting drawings just for seeing 
a Benefits Counselor**
•  A trip to Hawaii, Colorado 

or New York City
• Shopping Spree!
• Spa Experience!
•  Miami Heat (Home Game) 

Playoff Tickets!

La forma de ahorrar
Nuevas iniciativas de bienestar de salud
Los empleados elegibles para los beneficios deben completar 
cuatro (4) iniciativas de bienestar de salud a más tardar el 31 
de diciembre de 2014, a fin de ser elegibles para inscribirse en 
un plan de salud ofrecido sin pago parcial (opción gratuita), a 
partir del 1º de enero de 2015 (no se aplica a los empleados 
representados por unidades negociadoras AFSCME y FOP). 
La reunión con un asesor de beneficios será equivalente 
al cumplimiento de una (1) de las cuatro (4) iniciativas de 
bienestar de salud. No olvide llevar su tarjeta de identificación 
de Cigna a la sesión de inscripción. 

¡NUEVO! Seguro de accidente
Los accidentes ocurren
El seguro de accidentes le ayuda a pagar las facturas médicas, 
para que usted pueda cuidar de su familia. Incluye beneficios 
de bienestar anuales para exámenes físicos de rutina y 
exámenes de detección temprana. 

INSCRÍBASE PARA GANAR
Cuatro emocionantes sorteos, solo por 
reunirse con un asesor de beneficios**
• Un viaje a Hawai, a Colorado o a la Ciudad de Nueva York   
•  ¡Salida de compras! • ¡Experiencia de Spa! • ¡Entradas para 

los juegos eliminatorios de los Miami Heats en Miami!  

Fason pou fè ekonomi
Nouvo inisyativ byennèt pou sante
Travayè ki elijib pou benefis dwe konplete kat (4) inisyativ 
byennèt pou sante anvan 31 desanm 2014 dekwa pou yo 
elijib pou yon plan sante yap bay kote yo pa bezwen bay 
okenn pòsyon nan peman an (opsyon gratis) li kòmanse 1e 
janvye 2015 (sa pa valab pou anplwaye ki reprezante pa inite 
negosyasyon AFSCME ak FOP). Reyinyon ak yon konseye pou 
benefis pral pèmèt ou akonpli youn (1) nan kat (4) inisyativ 
byennèt pou sante yo. Pa bliye pote kat idantifikasyon Cigna w 
nan sesyon kap fèt pou enskripsyon w.

NOUVO! Asirans pou aksidan
Aksidan ka rive
Asirans pou aksidan ede peye bòdwo medikal, konsa ou ka 
pran swen fanmi w. Li gen ladan l benefis anyèl pou byennèt 
pou egzamen fizik routin ak egzamen depistaj.

ENSKRI POU W GENYEN
Kat gwo lo enteresan sèlman paske w wè ak 
yon konseye pou benefis**
•   Yon vwayaj nan peyi Awayi, Kolorado oswa vil Nou Yòk  • Achte 

jan w pi pito!  • Yon eksperyans nan Espa!  • Tikè antre pou match 
final Miami Heat kap jwe Miami! 

3
6

**Participants must complete their registration at mycigna.com to be eligible for prizes.  These prizes are not funded with School Board funds. No taxpayers’ dollars are being used. 
**Los participantes deben completar su inscripción en mycigna.com para poder optar por los premios. Estos premios no están financiados con fondos de la Junta Escolar.  

No se está usando el dinero recaudado por concepto de impuestos de los contribuyentes.
**Patisipan yo dwe konplete enskripsyon yo nan mycigna.com konsa yo ka elijib pou prim yo.  Prim sa yo pa finanse avèk lajan Komisyon Konsèy Lekòl la.  

Okenn lajan kontribyab pa itilize pou sa.   

DON’T MISS ENROLL-A-RAMA!
 Prizes include Office Depot® and Target® 

gift cards!** Miami Heat t-shirts and jerseys 
will be raffled randomly during enrollment!**

¡No se pierda Enroll-A-Rama! 
¡Los premios incluyen tarjetas 

de regalos de Office Depot® y de Target®!** ¡Se 
estarán sorteando camisetas de los Miami Heat a cada 

rato durante la inscripción!**

PA RATE ENROLL-A-RAMA 
Prim sa yo genyen ladan kat kado ki soti nan  

Office Depot® ak Target®!**  Yon tiraj osò ap fèt ak 
mayo Miami Heat  pandan enskripsyon an!**

WAY TO SAVE

2014 Spring Enrollment is
April 3 - May 30

Schedule an appointment to meet with Benefits Counselor at 
http://www.myenrollmentschedule.com/mdcps 

or call 866-998-2915

ENTER TO WIN

TRIP FOR TWO TO HAWAII, 
NEW YORK CITY OR COLORADO 

(YOUR CHOICE).** 
One Grand Prize Winner!
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PRINT NAME

ENTER ME TO WIN!

CONTACT INFORMATION

Learn more about your New 
Healthcare Wellness Initiatives
Benefits eligible employees must complete four (4) Healthcare 
Wellness Initiatives by December 31, 2014 in order to be 
eligible for an offered healthcare plan without a cost share 
(free option) effective January 1, 2015 (This does not apply to 
employees represented by AFSCME & FOP bargaining units). 
Meeting with a Benefits Counselor will enable fulfillment of one 
(1) of the four (4) healthcare wellness initiatives. Make sure to 
bring your Cigna ID card to your enrollment session.

**Participants must complete their registration at mycigna.com to be eligible for prizes. These 
prizes are not funded with School Board funds. No taxpayers’ dollars are being used.

PASSPORT
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Wellness checkups aren’t just for kids.
The Accident wellness benefit helps you and your family stay 
well by paying a benefit for routine physicals, immunizations 
and health screening tests. It pays $50 for up to two visits per 
person per year.

Voluntary benefits can be helpful 
financial planning tools.
Your financial well-being is not just about building wealth.
It’s about making smart financial choices. Trustmark voluntary 
benefits can help. You can use Trustmark voluntary benefits 
as planning tools to help you make educated choices for 
your financial future.

Life insurance is a good thing.
Life insurance is a core component of most families’ financial 
plans. It helps provide financial protection for your family 
which can help them achieve specific financial objectives if 
something happens to you. Trustmark Universal LifeEvents® 
is permanent life insurance that matches your needs 
throughout your lifetime. It pays a higher death benefit 
during your working years when expenses are high and 
you need maximum protection. Then, at age 70 when your 
financial needs are lower, your death benefit reduces 
to one-third the value.1 

It goes where you go.
Take your coverage with you and pay the same premium if 
you change jobs or retire. And if you opt for the EZ Value 
Plan, you can automatically increase your benefit amount 
every year for up to 10 years*.

Life-threatening diseases can be 
expensive to live with.
Trustmark Critical Illness insurance can help you manage 
the financial burden associated with the costs of your care 
before, during and after treatment. It pays a lump-sum cash 
payment upon the first diagnosis of a covered critical illness 
or condition. You can use the money any way you want and it 
pays before most high-deductible health plan benefits begin. 

Covered conditions include: Invasive cancer, Heart attack, 
Stroke, Renal (kidney) failure, Blindness, ALS (Lou Gehrig’s 
disease), Major organ transplant, Paralysis of at least 
two limbs, Coronary artery bypass surgery (25% benefit), 
Carcinoma in situ (25% benefit)

Pre-existing Condition Limitation. Generally, no benefit will be paid for any condition caused by 
or resulting from a pre-existing condition, which begins in the first 12 months after the coverage 
effective date. A pre-existing condition is a sickness or injury for which medical care, diagnosis or 
advice was received or recommended, or the existence of symptoms which would have caused 
an ordinarily prudent person to seek medical care, treatment, diagnosis or advice during the 12 
months immediately prior to the coverage effective date.

LifeEvents: 1 After age 70 or policy year 15, the death benefit amount reduces to one-third. 2 The LTC 
benefit is an acceleration of the death benefit and is not Long-Term Care Insurance. There is a 90-day 
elimination period before the benefit can be paid and you must meet the Conditions of Eligibility for 
Benefits to receive benefits. Any LTC payments will reduce the death benefit amount. Please consult Plan 
GUL.205/IUL.205, HH/LTC.205, BRR.205 and other optional riders for exact terms and provisions.

Critical Illness: Please consult Plan CACI-82001, and other optional riders for exact terms and provisions.
Accident: Please consult Plan A-906 and other optional riders for exact terms and provisions.
* Five years for Critical Illness insurance. Please consult policy for complete details.

Accidents happen when you least 
expect them.
Sometimes life takes a tumble. Trustmark Accident insurance 
helps pays for healthcare expenses that result from 
unexpected accidents. Benefits for initial care, injuries and 
follow-up care are paid directly to you and can be used any 
way you and your family choose. In short, Trustmark Accident 
insurance helps take care of medical bills, so you can take 
care of each other.

Preventive screenings save lives 
and care costs.
Screenings help identify and track health issues in early 
stages, improving chances of survival and reducing care 
costs. The health screening benefit built in to Trustmark 
Critical Illness insurance identifies and reduces health risks 
by paying for preventive tests and/or immunizations, making 
it easier for you and your covered family members to stay 
healthy. The benefit pays the cost of one screening test (after 
a 60-day waiting period) per calendar year up to $100. Plus, 
it’s paid directly to you, regardless of any other coverage 
you have.

Long-term care isn’t just for old people.
An injury or illness can trigger the need for long-term 
care services for anyone at any time. LifeEvents offers a 
combination of permanent life insurance plus Living Benefits 
for long-term care, so you’re covered for both in one 
affordable and portable plan. Living benefits are benefits 
you can use during your lifetime to help cover nursing home 
and/or assisted living expenses if you are ever unable to care 
for yourself. Having these benefits can help protect your 
savings and other assets. Living benefits include:  

 –  Long-Term Care Benefit (LTC)2  – Pays 4% of your 
death benefit for up to 25 months to help pay for home 
healthcare, assisted living, nursing home care and adult 
day care. 

 –  Benefit Restoration – Restores the death benefit that is 
reduced to pay for living benefits so your beneficiaries 
receive the full death benefit when they need it most.

 –  Terminal Illness Benefit – Accelerates up to 75% of 
your death benefit if your doctor determines that your 
life expectancy is 24 months or less.

Benefit counselors are here to help.
A little learning can keep you on the path to well-
being. Let’s get started: 

 •  Read more about Trustmark Universal 
LifeEvents, Critical Illness and Accident products 
in your Apple benefit book. 

 •  Meet with a benefit counselor for expert 
advice, personalized quotes and help with the 
enrollment application. 

 •  Be on your way to achieving financial well-being. 
It’s that simple. 

What could be more convenient?
With convenient payroll deduction, there are no checks or 
stamps required. A direct bill option is available when you 
change jobs or retire. 

YOUR ACTION PLAN:
3  Learn more. Review your benefit book and 10 Things 

You Need To Know About Your Financial Well-Being.

3  Understand how Trustmark Universal Life, Critical 
Illness and Accident insurance can help you achieve 
your well-being goals.

3  Meet with a benefit counselor to help you identify 
physical and financial risks, so you can make the 
right choices for your family and your budget.

LEARN 10 THINGS 
IN 10 MINUTES.

A little learning can keep 
you on the path to well-
being. Benefit counselors 
are here to help.

Take 10 minutes and 
see one today!

Life-threatening diseases 
can be expensive 

to live with.

Preventive screenings 
can save lives.

Accidents can happen 
when you least 
expect them.

As you take

P.R.I.D.E.
in your work, take comfort
in knowing you and your

family are covered.

Speak with a benefits counselor.
Get the answers to your benefits questions.
Enter to WIN a grand prize!

NEW! Voluntary Benefits
offered by Trustmark:
     •  Universal Life
     •  Critical Illness
     •  Accident

Benefits Fairs:

NOVEMBER 4TH

NOVEMBER 6TH

Disability Income
Insurance

Critical Illness Insurance
Including Cancer Insurance

Universal Life Insurance
with Long-Term Care

24-Hour Accident
Insurance

Learn how Trustmark voluntary benefits canhelp you make educated choices for yourfinancial future

• With convenient payroll deduction, there are no checks to mail.• A direct bill option is available when you change jobs or retire.

©2018 Trustmark Insurance Company, Lake Forest, Illinois A112-2185 (2-18)

Underwritten by Trustmark Insurance Company, Lake Forest, Illinois.  
[In New York, Universal Life is underwritten by Trustmark Life Insurance Company of New York, Albany, New York.]

[1May be available on a guaranteed issue or modified guaranteed issue basis (some exceptions may apply.)]

Benefits, exclusions and limitations may vary by state and may be named differently. Underwriting conditions may vary, and determine eligibility for the offer of insurance.
Please consult your policy/policies for complete information.

Don’t miss this opportunity 
to take advantage of 
these benefits!

You care. We listen.

What does 
     a promise 
look like?

Safety, security and 
peace of mind.

©2018 Trustmark Insurance Company, Lake Forest, Illinois A112-2185 (2-18)

Underwritten by Trustmark Insurance Company, Lake Forest, Illinois.  
[In New York, Universal Life is underwritten by Trustmark Life Insurance Company of New York, Albany, New York.]

[1May be available on a guaranteed issue or modified guaranteed issue basis (some exceptions may apply.)]

[CO-BRAND LOGO HERE]

[Employer message here.]

[Employer Message Here][1] consectetur adipiscing elit. Ae-
nean ut sus nisl. Cras vitae orci vel libero aliquam semper eget 
sed quam. In finibus massa, vel vehicula nibh.

September 00 - September 00, 2018

Universal Life 
insurance

Permanent life insurance 
with long-term care/

convalescent care benefit.

Critical Illness 
insurance

Provides a financial
cushion when you

need it most.

Accident 
insurance
Helps pay bills 

when the unexpected 
happens.

Disability Income 
insurance

Replaces part of your 
paycheck if you’re 

unable to work.

Critical 
HealthEventsSM 

insurance
Critical illness 

insurance with a 
lifetime of benefits.

Sign up for affordable 
voluntary benefits 
from Trustmark

Benefits, exclusions and limitations may vary by state and may be named differently.  
Underwriting conditions may vary, and determine eligibility for the offer of insurance. 

Please consult your policy/policies for complete information.

Don’t miss this opportunity to take 
advantage of these benefits!

Critical Illness insurance
Provides a financial cushion when you need it most.

Critical HealthEventsSM insurance
Critical illness insurance with a lifetime of benefits.

Disability Income insurance
Replaces part of your paycheck if you’re 

unable to work.

Accident insurance
Helps pay bills when the unexpected happens.

Universal Life insurance
Permanent life insurance with long-term 

care/convalescent care benefit.

[Employer Message Here][1] consectetur adipiscing elit. Aene-
an ut sus nisl. Cras vitae orci vel libero aliquam semper eget sed 
quam. In finibus massa, vel vehicula nibh.

September 00 - September 00, 2018

What does a promise 
                  look like?

Safety, security and peace of mind.

Underwritten by Trustmark Insurance Company, Lake Forest, Illinois. 
[In New York, Universal Life is underwritten by Trustmark Life Insurance Company of New York, Albany, New York.] 

[1May be available on a guaranteed issue or modified guaranteed issue basis (some exceptions may apply.)]©2018 Trustmark Insurance Company, Lake Forest, Illinois A112-2187 (2-18)

[EMPLOYER LOGO HERE.]

Sign up for affordable voluntary 
benefits from Trustmark



(message/percent of employees seen)

Total compensation 87% Wellness promotion 80%

ePay choices 94% Organizational alignment 80%

401(k) 86% High deductible health plan 
comparison 67%

Wellness HRA 86% Dependent audit 
and total comp 71%

Dependent audit 78% Customer service training 75%

Enrollment 
Case Studies
School reenrollment 
(14th year of voluntary enrollments) 

	 •	FL school district, 40,000 employees

	 •	� District needed to increase awareness and raise 
participation in the wellness program

	 •	22% of employees seen 

	 •	� 13,293 enrolled in wellness programs (some 
employees enrolled in more than one program)

	 •	� 2,645 new UL applications – 26% close rate, 
1,353 UL increases to current coverage

	 •	� 1,309 new CI applications – 13% close rate, 
504 CI increases to current coverage

Retail reenrollment strategy 
(over 13 years of voluntary enrollments)

	 •	� Retail corporation, 13,000 associates in 29 states, 
260 locations in neighborhood strip centers

	 •	� Number one challenge in HR is communicating 
to their stores

	 •	� Enrollment company partner is considered their 
“field HR people” using off-cycle non-core 
campaigns to personally deliver the key 
corporate message each year, along with 
the value of voluntary products offered

	 •	� Key employer messages through the years:
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Brokers want what’s best for their clients, and employers care deeply about their 
employees. As your trusted partner, Trustmark listens to understand what you care 
about most, then delivers innovative solutions backed by exemplary service.

Listening leads to understanding. Understanding builds trust. 
We look forward to hearing from you. Together, we can deliver innovative solutions that increase the value 
of an employee benefit plan and help people protect what they care about most.  
Visit trustmarksolutions.com/contact-us to get in touch with someone from our team.

Want to learn more? 
Visit us at trustmarksolutions.com/contact-us


