
Caring for 
educators
Educators who feel their best, perform their best. That’s why Trustmark Voluntary Benefits offers 
group products that provide financial security and peace of mind to faculty and staff. We help take 
care of their health and their finances, so they can focus on being their best at work.

Helping those who teach us
Trustmark’s group products all have features that can be especially meaningful to educators.

Voluntary Benefits

Trustmark 
Hospital StayPay® – Group

Hospital insurance with 
an emphasis on flexibility; 

creating tailored protection 
for employees.

Trustmark Accident 
Insurance – Group

By combining classic coverage 
with modern benefits we help 
protect employees however 

they need it most.

•	� Mental health benefits including 
coverage for substance use 
disorder; to protect workers in 
need of treatment 
in challenging times

•	� Rehab options for physical 
rehabilitation (inpatient or 
outpatient), occupational, or 
speech therapy 

Trustmark Critical 
HealthEvents® – Group

Critical Illness insurance that 
includes coverage for early 

identification and early- 
stage diagnosis.

•	� Infectious and rare disease 
coverage to protect against 
less common or unforeseen 
conditions, including COVID-19

•	 �Mental health benefits to 
provide coverage should an 
employee be diagnosed with 
a specified mental health 
condition

•	� Flexibility on where employees 
get initial care, including 
telemedicine and walk-in 
clinics.

�•	� Additional benefits to support 
a quick recovery including 
therapy benefits and physical 
rehabilitation

Wellness benefits – available on all products 
Trustmark helps promote good health and wellness for educators by offering benefits for:

•  Routine/sports physicals      •  Routine screenings      •  Vision tests      •  Immunizations   
•  Follow-up tests      •  Diagnostic tests       •  And more!



Benefits beyond benefits
Helping employees’ health and their finances with voluntary benefits is critical. But an engaged, productive and healthy 
workforce is about a lot more than that. Through a voluntary benefits enrollment you have a solution to engage with 
employees, address important workplace topics, or launch new initiatives and new tools:

Start building a healthier workplace for your education clients, 
visit TrustmarkVB.com to learn more.
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Communication tools 
Through pre-enrollment 

communication programs and 
one-on-one support, you have 

an opportunity to connect 
with your employees.

Technology solutions 
A voluntary enrollment can introduce 

new benefits technology solutions 
that make it simpler and easier to 

offer and administer benefits.

Program support 
Through new communication 

and technology tools, you have 
the opportunity to launch new 
programs including wellness, 

401(k) participation and enhanced 
workplace safety policies.

A long history in education
Working with Trustmark means you’re working with a carrier that understands 
the industry and the unique challenges of offering and administering benefits 
to educators.

Trustmark has long-standing relationships with 533 clients in the 
education industry, including:

41 343 140 9
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clients with 
less than 100 
employees

clients with 
100 to 999 
employees

clients with 
1,000 to 9,999 

employees

clients with 
10,000 plus 
employees


