Supporting Mental Health
with Voluntary Benefits

In today’s environment, employees are more stressed than ever. That stress can affect their well-
being, it can affect their productivity and can lead to more serious mental and physical conditions.
Fortunately, employers can offer solutions through Trustmark Hospital StayPay®, Paycheck Protect®

and Critical HealthEvents®.

Three solutions to support mental health

Trustmark Hospital StayPay® Insurance

Trustmark Hospital StayPay provides balance
to the out-of-pocket costs of a hospital stay,
including admission for mental health:

Admission to a hospital for mental wellness
or addiction recovery are treated as normal
triggers for the base confinement and
admission benefits,

* Brokers can choose from a variety of benefit
levels to make sure employees have the
mental health protection that complements
their medical plan.

It's not just about admission and a hospital stay,

we provide benefits for rehabilitation, too.*

* Choose a benefit amount and coverage
for inpatient/outpatient treatment to
complement your health plan.

*Rehabilitation benefits are not HSA-compatible.
**Group product only

Voluntary Benefits

Trustmark Paycheck Protect® Insurance
Paycheck Protect is livability assurance. It helps
employees keep their lives on track by protecting
their paycheck.

Employees can receive benefits if they're
unable to work due to treatment for a mental
health condition or substance use disorder.

Benefits are paid at the full amount with no
lifetime maximum; the same as any other
condition.

Mental health benefits and substance abuse
benefits are optional and can be included at
an employer's discretion.

Trustmark Critical HealthEvents® Insurance**
Trustmark Critical HealthEvents offers employees a
lifetime of benefits for the full scope of illness.

Protection can be expanded to cover mental
health conditions including Severe Depressive
Disorder, Bipolar 1 Disorder, OCD, Schizophrenia,
PTSD and Dementia.

To help curb employee anxiety in today's
environment, protection is available for infectious and
rare diseases, including COVID-19.

Trustmark*‘

benefits beyond benefits



The importance of addressing mental health

7 5% of people experienced at least one stress symptom in the last month.!

Employees coping
with mental health
challenges result in a
workplace with:

More
accidents

Higher

turnover

More than just benefits

Offering voluntary benefits is about more than just financial protection, it's about creating a culture of support within
an employer’'s workplace. Employers can:

Demonstrate forward-thinking leadership

Create a culture of tolerance and acceptance

Show support for employees experiencing these challenges
Reduce the stigma around seeking treatment

"' American Psychological Association. Stress in America Survey. 2017 2 Healthline. Stress Costs U.S. $300 Billion Every Year. 2018. ® National Alliance on Mental Health.
Mental Health Research and Innovation. 2017.

Start building a healthier workforce. Contact a Trustmark Voluntary Benefits sales representative

to learn how: trustmarkbenefits.com/contact-us

Products and applicable riders are underwritten by Trustmark Insurance Company, Lake Forest, lllinois. Underwriting conditions may vary, and determine eligibility for
the offer of insurance. Benefits, availability, exclusions and limitations may vary by state and may be named differently. Pre-existing condition limitations may apply.
Trustmark®, Trustmark Hospital StayPay®, Trustmark Paycheck Protect® and Trustmark Critical HealthEvents® are registered trademarks of Trustmark Insurance Company.

For broker/producer use only

4
Rated A (Excellent) for financial strength by AM Best., TrUSt mq rk

TrustmarkVB.com benefits beyond benefits

©2024 Trustmark Insurance Company A112-3912-8-24



